
































































































































































































































































































































































































































































































































































































































bellow, emphasizing the 'long distance' between LOs

coaching work and coaching results as measured.

Students

Fig 3 Long distance Teachers
Coaching effect /‘\
Management

o\

LOs
L.Os

[ was asked by Delphi experts-

"ITow was it done working only with the senior team?" (Appendix 4.2)
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characteristics was found to explain 6%,

predicting values was 50% .Together prediction of LOs was 56%."

Regression tests- predicting Pedagogical 1.Os and predicting L.Os

and the additional contribution of the

Variable Pedagogical LOs LOs (all three types)
B SeB | B B SeB B
Step 1
Size 1 31 14 A1* 10 A5 .04
Sector 1 27 10 4% .38 .10 20%**
Sector 2 -.26 11 - 12%* 17 11 .08
Level | -.13 A1 -.07 -38 | .11 -23%*
Level 2 35 .10 23k* -.131 | .10 -.09
Step 2
Size 1 -.06 12 -.02 -25 .11 -.09*
Sector 1 12 .09 .06 26 .08 q4xE
Sector 2 -.29 01 - 13%%x 1 20 .08 A*
Level 1 18 .09 10%* 01 .08 004
Level 2 .56 .08 36**Fx |17 .07 g1
Vision 41 .04 SPxkx 145 .03 S6*E*
Staff attitude to work 13 .05 J2%* .08 .04 07
Organizational learning .06 .02 3k A3 .02 Bk

*p <.05, **p <.01, ***p <001

Notes: 1. Predicting Ped. LOs - First step ARZ=.09, p<.001. Second step AR?*=.34, p<.001

The whole model: R?=.43, p<.001 F (10383 =28.71

2. Predicting LOs - First step AR?=.06, p<.001. Second step AR*=.5 p<.001
The whole model: R*=.56, p<.001 F (0383 = 48.3

d. The development of a coaching culture process-

1. "Trust and mutual respect’ and 'Feeling of safety in school', are main items enabling

a coaching culture. These variables (the first consisted of two items in the DISC

questionnairc, and tl
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1e second of three) were found to have a strong correlation with













Taking the above points into consideration, including the correlations which showed
close connection between administrative and cultural LOs, I tested correlations

between each couple of LOs controlling the third (as well as other variables)-

Correlation between pedagogical LOs and cultural LOs (controlling administrative

LOs) -was found r= .38, p<0.001, Df=468

Correlation between pedagogical LOs and administrative L.Os (controlling cultural

LOs)- was not found significant

Correlation between administrative LOs and cultural LOs (controlling pedagogical

LOs)- was found r= .66, p<0.001, Df=468.

Within group agreement in DISC1

Rwg represents the degree of agreement between participants in a certain group about
a specific value given to a specific item or variable or average mark on the scale. It is
the proportion between the standard of divagation found and the predicted standard
of divagation, and is calculated separately for every group participating in the
research. It can be calculated both when there is a uniform null distribution and when
there is a triangular null distribution, either negatively or positively skewed.

Every group has its own Rwg value, and the accepted value for agreement is 0.70.
When this value is achieved, the item is said to have an agreement of answers within
the group ( Cohen, Doveh & Eick, 2001; Dunlap, Burke, & Smith-Crowe, 2003;
James, Demaree & Wolf, 1984,1993).

Although Rwg>0.70 is the accepted value for good agreement, this questionnaire was

tested for the first time, therefore, Rwg>0.60 can be treated as acceptable.

Within group agreement in this study- In this study the value was first calculated
without any assumptions on the standard of divagation. These values are presented in

the following table. Calculations using uniform null distribution or triangular null

distribution, were not found better.
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